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OBJECTIVE

e Pregnant female residents in the Arab region need increased support from
management and colleagues.

e Maternity leave and baby care policies should be more accommodating.

e Improved policies can enhance mental health, career satisfaction, and
pregnancy outcomes for future physician mothers.

e Qur study explores program policies, support systems, pregnhancy
outcomes, and overall experiences.

METHODOLOGY

e Design: Observational retrospective questionnaire-based study
e Methods:
o Conducted at five tertiary care centers in Egypt, Syria, and
Yemen.

o Included female physicians who became pregnant during their
OBGYN residency in the past five years.

o Participants were asked to complete a structured
questionnaire.

o Responses were analyzed using descriptive statistics.
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