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INTRODUCTION COMMON PROBLEMS FOR SUPERVISEES DURING FUTURE IMPLICATIONS IN MEDICAL EDUCATION

WORKPLACE-BASED ASSESSMENT

Workplace-Based Assessment (WBA) is essential for medical training programs. The effectiveness
of WBA depends on how supervisors and learners utilise the assessments. Studies suggest that
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The level of trust a person has in someone else is influenced by various personal factors. In the
case of supervisor and supervisee, trust plays a crucial role in learning and development.
However, the factors involved in developing trust between supervisor and supervisee are poorly Clear Communication
understood. There is little information available about how the development of trust processes of
both supervisor and supervisee may influence each other. Therefore, gaining insight into the %
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Framework of factors that promote and hinder trust



