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N

S Earlel, L Birtwell?, Y Husseinl

HM Prison & Maternity The Mid Yorkshire Hospitals [\'/1~3

1. Department of Women's Health, Mis Yorkshire Hospitals Trust, Wakefield, UK 2. Her Majesties Prison New Hall, Wakefield, UK Probation Service  —————""] i Tt
ODbjectives Results
Nationally it Is estimated that 600 women receive A total of 30 prison officers were trained during the study period. There 1 the Event of Unexoected Deliver of a Baby
antenatal care in prison and 100 babies are born. were 6 one-to-one sessions and 4 group based training sessions. The P

training aims were to educate upon signs and symptoms in a pregnant she was pregnant, immediately dial 999
There have been recent high-protfile cases within Her woman requiring midwifery or hospital care, strategies to support women  ReEEEEEUEy LR CEEEE SR LEL
Majesties Prison (HMP) whereby a lack of prison officer during emergency births in HMP and post-partum care. 's delivering baby e quests for Further Information
education contributed to poor maternity outcomes. As a T T T e T 24
result, a dedicated maternity service was established - -

- g . . . . o ] o . _ When baby is delivered, give straight to mum for skin to skin contact,

providing midwifery care and a tailored education Training tools includes the use of lectures, manikin demonstration of birth, put hat on baby immediately
programme to prison officer staff within a local prison. case-based discussions, patient information leaflets and the HMP flow Suggested Improvements

chart for unexpected deliveries (figure 1). DO NOT TOUCH THE CORD

The primary objective was to explore the feedback

received by officer staff within HMP. The secondary o]
et Iraining Needs
— 29

objective was to describe how the training programme 97% (29/30) of prison officers felt that the training met their training F baby unresponsive, the 599 opesator will be able to provide
was delivered. needs, 1 was unsure but found this informative. 100% of staff found the S
. training enjoyable with 87% (26/30) providing no suggested areas of Walt for the ambulance and 0 5 10 15 20 25 30 35
Study Design and Methods improvement. Suggestions included more of group sessions, time, videos DO NOT LEAVE THE WOMAN ALONE I
and audience participation. 80% (24/30) of staff felt they did not need N
Study Design: further information following the programme. Further information was | | |
A qualitative research study with the use of feedback requested for updates, first aid training, access to taught contentand a ~ [}94'¢ & HMP fow chaft crearec fof Figure 2. A Bar chart to illustrate outcomes of the
. . . . .. . . Isplay within prisons in the event of an questionnaire completed by the prison officer staff
guestionnaires. leaflet to guide officers receiving maternity transfers (figure 2). unexpected emergency birth
Methods: Conclusions
In_a tralnl_ng period between _JuIy-S_eptember 2021 all A recent RCOG Position Statement recommended that all women have access to antenatal care and that prison staff receive annual mandatory training In
prison officer staff were prowd_ed Wlt_h post course open maternity care to improve maternity outcomes.
endeq answer feedback questionnaires. Th_ese This training programme was exceptionally well received and addressed key areas to improve maternity care within HMP following recent high-profile cases
guestionnaires were then subject to analysis. with adverse maternity outcomes. This programme together with the provision of a dedicated weekday midwifery service aims to prevent such events through

the education and support of staff within HMP and Is a fine example as to how nationally other units can implement such changes to achieve the
recommendations detalled within the RCOG Position Statement.
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