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DISCUSSION

INTRODUCTION

= This cross-sectional survey-based study assessed the
demographic characteristics of the 2023-2024 Regional
Anesthesiology and Acute Pain Medicine (RA/APM)
fellowship class.

= The number of underrepresented in medicine (URIM) racial/
ethnic groups and women in medical subspecialties such as
anesthesiology Is disproportionate to the diversity of the US
population.1:%3

= Diversity In medicine Is important to promote excellence In
clinical practice and produce a workforce that can address
widening inequities in US healthcare.?

Table 1. Characteristics of the 2023-2024 RA/APM Fellowship Class.
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characteristics vary year by year.




