Socioeconomic Disparities in Research Experience Participation: Bias in the Integrated Plastic Surgery Residency Match
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Methodology

Cross-sectional electronic survey

* Demographics

« Socioeconomic status (debt burden, parental
education)

« Research experience and productivity

« Match outcomes

3 application cycles to U.S.-based integrated plastic
surgery residencies (2019 — 2022)

Applicant list from 3 geographically-diverse institutions
* Midwest (The Ohio State University)
* Northeast (Yale University)

Reason for Extended Research Experience Participation (n = 59)

Professional Networking
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Improving Research Skillset
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Strengthening Application
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Reason Against Extended Research Experience Participation (n = 86)

Mentor/Advisor Advice

Avoid Career Delay
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Lack of Monetary Support
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